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About Us
Triangle Healthcare Executives

Forum of North Carolina (THEF) is a

nonprofit membership association

and an independent chapter of the 

American College of Healthcare

Executives (ACHE), a professional

society representing over 48,000

members worldwide. THEF serves

over 600 ACHE members who live

and work in the 41 North Carolina

counties from the Raleigh-Durham

area north to the Virginia border,

east to the Outer Banks, and

southeast to Jacksonville.

Our Vision
Triangle Healthcare Executives’

Forum will be the preeminent

professional membership

association for advancing

healthcare leaders in the region.

Our Mission
The mission is to facilitate

professional development for

healthcare leaders in the region and

prepare them to shape local,

regional and national healthcare

management practices.

Deliver programs that bring

local value to ACHE

members assigned to our

Chapter service region

Increase communication among

healthcare management

professionals

Advance members

toward Fellow, ACHE

certification

Foster the development and

implementation of best

practices in healthcare

management

Practice good financial

stewardship

Goals

Triangle Healthcare Executives Forum of North Carolina 2020 Leadership Team.

Strategy
THEF updated the Chapter Multi-

Year Plan in Summer 2018. The plan

has been approved by the 2019

Chapter Board, and may be viewed

here in its entirety with supporting

details THEF Multi-Year Plan, 2018
– 2020

https://thefnc.starchapter.com/images/downloads/Multi-Year_Plan_2018-2020_FINAL.pdf
https://thefnc.starchapter.com/images/downloads/Multi-Year_Plan_2018-2020_FINAL.pdf
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Message from
THEF President

Greetings THEF Community!

As the year ends, it’s hard to
believe that we spent almost the
entire year grappling with a
pandemic. Despair, hopelessness
and frustration have defined 2020
and magnified our profound
societal losses. The dangers of a
post-holiday surge loom—but
hope also abounds in the new
year.  After months of hard work
and several trials, vaccines are
being rolled out to our frontline
caregivers.  Hope lives in the guise
of dedication and resilience our
healthcare heroes displayed over
the course of this year and
continue to personify. They filled in
the role of medical care providers
and stepped in as family members,
holding hands and providing
comfort as patients slipped away 

without a loved one close by. Outside
tent clinics and hospital halls, hope
survived as communities overcame
physical separation to help one
another. Whether it was making a
grocery run for an elderly neighbor or
dusting off sewing machines to stitch
masks, whether it was supporting
school meals or volunteering to
contact trace, neighbors and
strangers supported each other.
Hope was always on the horizon, as,
together, we battled everything that
2020 sent our way.

THEF quickly adapted to find ways to
continue to serve its members. By
expanding partnerships to offer
qualified credits, preparing eligible
members for advancement or
virtual offerings for the mentorship
program and face to face credits, or
new member networking via Zoom, I
am happy to say we didn’t miss a
beat!  Even our annual THEF Gives
Thanks event was virtual this year
and I am happy to report that we
were able to support the Interfaith
Food Shuttle with a monetary
donation.  We more than doubled the
goal we had set for ourselves.  The
THEF Board and committee members
continued to deliver with more zeal
and passion than ever.  We couldn’t
have been as successful as we were
without the dedication of our Chapter
Leaders and committee members
and the never-ending support of the
membership. Despite a range of
global and personal challenges,
THEF persevered.

"Whether it was making a grocery run for an elderly
neighbor or dusting off sewing machines to stitch
masks... Hope was always on the horizon, as, together,
we battled everything that 2020 sent our way."

T H E F  T H R I V E
I am truly humbled to have served as
your 2020 President.  As we look
forward to a new, brighter, and better
New Year, it is a privilege to hand over
the reins of THEF to Emily Greene,
FACHE, our 2021 President.  The new
Board is a healthy mix of existing and
new members.  While existing
members will ensure continuity and
provide leadership and guidance, we
look forward to the energy and
enthusiasm new blood will bring.  Our
2021 committees are well supported
and filled with eager committee
members who are looking to serve the
membership.  It was very encouraging
to hear their passion during the
Board’s Strategic Planning Retreat
held in early December.  The new
Board is poised to a great start and
ready to hit the ground running.

In my role as the Immediate Past
President, I look forward continuing to
serve the membership and support
Emily.  As you are aware, THEF is a
voluntary organization.  It is your
organization and you get out of it,
what you put in.  I encourage you to
get involved in the chapter.  Reach
out to the Board and Committee
Members and learn more about what
it takes to keep an organization this
size afloat.  Once you have a better
understanding of how ACHE works,
how the chapter operates, how
education events are facilitated, how
our clinicians group operates, or the
resources available for members to
advance to a Fellow, I know you’ll get
a keen sense of appreciation for all
that the Chapter does for our
members.   You, our members, are the
backbone of THEF!

Please join me in congratulating our
2021 President and the incoming
board as we look forward to all the
great things THEF will accomplish in
the coming year.  Again, thank you for
your support in 2020 and here’s to
2021!

S W A T I  B H A R D W A J ,  M H A ,  F A C H E
P R E S I D E N T ,  T H E F
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The NC ACHE Regent Advisory

Council (RAC) met in November to

discuss the interests and needs of

ACHE members and to coordinate

the activities of the local ACHE

chapters.

Virtual visits to Higher Education

Network participants are

underway. Information about

ACHE Student benefits, the

mission of ACHE along with

networking with the future

healthcare leaders are key topics

at each visit. 

Each Chapter provides

educational opportunities virtually

to help members meet

advancement and recertification

requirements. The virtual format

will continue through the first half

of 2021. New templates are in

development.

dedication to excellence in healthcare

management and service to others.

Get involved in your local ACHE

Chapter. As a member of ACHE, you

are automatically a member of a

chapter. If you are a new member of

ACHE, find a chapter near you:

ACHE of the Triad: 
http://triad.ache.org/ 

Greater Charlotte Healthcare
Executives: 
https://gcheg.org/ 

Sandhills Healthcare Executives
Forum: 
http://sandhillsache.com

Triangle Healthcare Executives
Forum: 
https://thefnc.org/ 

I am extremely proud of the work that

each of the four NC ACHE Chapters

continues to provide to our ACHE

members.

This year GCHEG and THEF

Chapters provided two virtual

BOG Exam Prep Courses to assist

members with preparation for the

BOG exam. These events have

been well attended and have

impacted member’s advancement

to the FACHE credential. A big

thank you to the ACHE members

who served as faculty for the

sessions and to those who

coordinated and moderated the

events.

Note: The Board of Governors made

the decision to change the FACHE

membership tenure requirement for

initial advancement from three years

to one year, effective January 1, 2021.

The other requirements for members

to obtain FACHE credit remain the

same.

Thank you for your individual

contributions as a healthcare leader

and the collaborative work to

continuously improve and advance

the health of all in our communities.

2021 will be here before we know it.

Mark your calendar and plan to attend

ACHE Congress on Healthcare

Leadership March 22 – 25, 2021. Join

us for this virtual experience. Agenda,

speakers, and registration information

is coming soon.

Be safe and well! Happy Holidays!

Happy Holidays to you and your

families!  I wish each of you peace,

hope, and goodwill during this time

of the year. As we head into the busy

holiday season with COVID-19 cases

on the rise, as healthcare

professionals and leaders, it is

important to encourage others to take

proactive measures to limit the

spread of COVID-19 and influenza. It

is imperative that we wear a mask,

maintain social distancing, and wash

hands thoroughly and frequently. As

we continue to manage the impact of

the pandemic, ACHE provides online

COVID-19 resources that are updated

regularly with many free resources,

which includes webinars and

podcasts. Take advantage of these

resources.

While the pandemic continues to

impact our communities and our

lives, acknowledging the unrelenting

service of each healthcare

professional who is caring for

patients, their families, and our

communities is essential. I am grateful

for each ACHE member and your 

"As we continue to manage
the impact of the pandemic,
ACHE provides online
COVID-19 resources that
are updated regularly with
many free resources, which
includes webinars and
podcasts. Take advantage
of these resources."

MESSAGE
FROM YOUR
ACHE REGENT

J O A N N  L .  S P A L E T A ,  F A C H E
R E G E N T  F O R  N O R T H  C A R O L I N A

FALL 2020

http://triad.ache.org/
https://gcheg.org/
https://sandhillsache.com/
https://thefnc.org/
https://www.ache.org/career-resource-center/advance-your-career/leadership-mentoring-network
http://triad.ache.org/


Amos F. Agbana

Rebecca Andrews

Barbara M. Barrett, MBA

Raquel Bartz, MD

Greg Bauer, DHSc

LCDR Robert Bryson

LT Tejaswi S. Belavadi

Mary E. Breedlove

Katrina A. Canady

Eric Chapman, PT, MHA

HMC Omar DeCastro

Megan L. Fasold

Thomas Grant

Gabriella J. Hand

Michael R. Holmes, Jr.

Seyi D. Isijola, BS

Mariam A. Janneh, BS

Carolina Jarquin

Mary Kathryn Kimray

Michael S. Kotzen, FACHE

LT Jason R. Kouche, MBA, HCM

LCDR Jeremy Landvater, MD, MBA

ENS Meredith L. Leinenweber

Xiaoyang (Sunny) Lu

Melanie B. Molyneaux

Adam Moore

Alik B. Morgan

Teresa E. Namenek, MBA, BSN, RN

Zulma L. Nanku, BS

Asha Narravula

COL Aaron B. Neal, MBA, MHA

Donica O'Leary

Tameka O'Neal

Gavin Philipps

HMC Darnell P. Pierce

Victor Reiss

Kevin J. Ridderhoff, FACHE

Richard K. Rogers, FACHE

Allison Roth

LTJG Alejandro Sandino

Melissa S. Sangster

Mary E. Schroeder

Steven R. Shelton

Ericka D. Simon

Jean A. Smith, FACHE

Rebecca T. Smith

LCDR Justin Taylor, MD

CDR Ayessa F. Toler, FACHE

Yin H. Tsang

Jessie L. Tucker, III, PhD, FACHE

Nathan P. Wise, MBA

Rosel E. Wilson

LT Telia Wright
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In a typical year, ACHE measures chapter performance annually based on 4 performance criteria. ACHE has

suspended performance requirements for 2020 due to COVID-19 and will recognize chapters for bringing local

value to your ACHE membership through an alternative mechanism (TBD) .  In the mean time, THEF continued

to offer professional development, educational and networking opportunities in a virtual environment, and

conduct outreach to retain and grow chapter membership.

If you are not an ACHE member,
now is a great time to join. 

If you were a member and your
membership has lapsed due to
nonpayment of 2020 dues,
reinstate your membership.

If you are a current ACHE
member, encourage your
colleagues to join and consider
taking the next step in your ACHE
affiliation by earning the Fellow,
ACHE credential signifying your
commitment to healthcare
leadership excellence.

Here's how you can contribute to
chapter success while investing
in your own professional
development:

Member Satisfaction:   No Chapter Satisfaction Survey for 2020

Education & Networking Performance: 39 programs, 176 programming

hours, 3014 attendees

Net Membership Growth: (-)2

Advancement of Eligible Members:  4 members advanced to FACHE in

2020

THEF Chapter Performance Metrics

WELCOME  NEW  THE F  MEMBERS !
The  fol lowing  individuals  jo ined  ACHE  or  t ransit ioned  into  the  THEF  Chapter  this  quarter .

We  are  happy  to  have  you,  and  look  forward  to  connecting  at  an  upcoming  Chapter  event!

https://www.ache.org/chapters/chapter-service-center/chapter-awards/chapter-management-and-awards-program
https://www.ache.org/chapters/chapter-service-center/chapter-awards/chapter-management-and-awards-program


JOIN USJOIN US
TODAY...TODAY...

Click
here to join. Click here to access your

pre-populated reinstatement
application.

Click here to login
to your ACHE profile and renew.

If you are already an ACHE member, renew 
and maintain access to your full range of benefits 

https://www.ache.org/about-ache/join-ache
https://www.ache.org/membership/why-join-ache/reinstate-your-membership
https://www.ache.org/


THEF awarded two $500 scholarships to Student Associate members of ACHE and THEF this fall.

Scholarship applications were evaluated via a competitive process that included submission of a

resume, transcript, personal statement, and an interview with the evaluation committee. One 2020

scholarship is sponsored by THEF Platinum Sponsor bio Merieux, and the second directly by THEF. In

addition to $500 that may be applied toward ACHE program participation or resources to support

academic success, scholarship recipients also earned a Student Chair position with the THEF 2021

Board of Directors.
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CONGRATS ARE IN ORDER!

CHITRA SARAVANAN 

MHA/MBA Candidate at UNC
Awarded the bioMerieux 2020 Student Scholarship

Chitra is a healthcare strategist in the making with a passion for improving
the quality and accessibility of healthcare services to the people that need
it the most. After working in public health and biotechnology research, she
is turning to the business of healthcare to improve how people access and
receive healthcare. She is particularly focused on providing healthcare
services for people of color and in helping immigrants learn English. 

THEF THRIVE

THEF 2020 Student Scholarship Recipients

JOSH BOAZ

MHA/MBA Candidate at UNC

Awarded the THEF 2020 Student Scholarship

Josh aims to improve ambulatory care to bridge the gap between big

centralized hospitals and small under-equipped rural private clinics. He is

an active member of the UNC Healthcare Executive Student Association 

 (HESA) and contributes to the joint THEF – HESA annual

dinner. This past summer, he participated in the THEF mentorship

program, working together with his mentor Pete Tillman from the Durham

VA Health Center. 

Josh will serve as THEF
2021 Student Chair for
Education

Chitra will serve as THEF
2021 Student Chair for
Diversity & Inclusion



Meet the eligibility requirements

Submit your advancement application. Upon approval, you will have two (2) years in which you must

take and pass the Board of Governors Exam

This is where the FACHE process begins:

Contact the THEF Fellowship Advancement Committee at advancement@thefnc.org for support.

THEF congratulates the following FACHEs on successfully recertifying their Fellow credential with ACHE this

quarter. To recertify, Fellows must (1) complete 36 continuing education credits (12 of which must be ACHE

approved face-to-face), complete 2 Healthcare related volunteer service activities, and complete 2 Community

related volunteer service activities, OR (2) retake and pass the Board of Governors Exam.

FELLOWSHIP
ADVANCEMENT

New Fellows

Wendy L. Webster, MA, MBA
FACHE

Director of Clinical Operations and
Healthcare Analytics, Duke Surgery &

Neurosurgery, Duke University Medical
Center

Advanced to FACHE in October 2020

Recertified Fellows

Debra R. Johnson, FACHE
Lt Col Joseph D. Popham, Jr., FACHE

THEF THRIVE

December 2020 Quarter 4 | Page 8

Jeffrey S. Spade, LFACHE
Leslie E. Burnside, FACHE

Emilee Johnson, MBA, OTR/L,
CHT, FACHE

Senior Director-Rehab, Cardiopulmonary
Rehab, EVS, FNS, and Security at DLP
Maria Parham Medical Center, LLC

Advanced to FACHE in December 2020



1 2

WHAT  IS  YOUR  CURRENT  ROLE?

WHAT  ARE  YOU  MOST  EXCITED  ABOUT  IN
HEALTHCARE?

I am very excited about the potential for digital health. Many
people wear or carry devices that can help to collect and

synthesize information about their current and projected health

status and care needs. There is enormous untapped potential to

focus efforts on the social determinants of health - education,

environment and economic stability are significant predictors of

health outcomes and must be considered when optimizing care

delivery. Digital health can help patients make better decisions

and help to tailor care plans in physical and virtual care settings. I

am very excited about this potential to further optimize limited

resources and improve organizational efficiency and

effectiveness. Unfortunately, bad actors continually target

healthcare entities as they are rich treasure troves of valuable

data. As a result, solid and evolving data integrity and security

protocols will remain a top concern for patients and organizations

well into the future.

WHY  IS  ACHE  IMPORTANT  TO  YOU  &  HOW
HAS  IT  HELPED  YOUR  CAREER?

WHAT  IS  THE  MOST  IMPORTANT  ISSUE  FACING  HEALTHCARE?

ACHE has provided a portal for continuing education and access

to industry leaders and trailblazers. The opportunity to learn from

the successes and failures of extremely talented leaders has

helped me to grow and develop. ACHE also afforded me access
to the non-governmental healthcare industry during my time in

uniform. This prepared me to transition after my retirement from

the Army and fostered connections that I maintain to this day.

The inability to control the spread of COVID-19 is clearly at the heart of healthcare's

current access to care, quality, patient engagement and financial challenges. This

pandemic has caused patient and industry peril on an unprecedented scale. On the

positive side, it has expedited long-overdue expansions of virtual care and sped the

development of care options that are centered more around the patient and less

around the care provider. The value of big data, coupled with the expertise of public

health and infectious disease experts, has also received a well-deserved reemphasis

in many communities. This increased emphasis on a data-driven approach has
produced models that have aided in early cluster identification and targeted

interventions. Modeling has also helped with the daunting world-wide logistical

challenges that the pandemic has created.

I am the President and CEO of Wayne UNC Health Care.
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ANY  ADVICE  FOR  EARLY  CAREERISTS?

Remain relevant and quickly adapt. Change and challenges will continue to abound in

healthcare so anticipating and proactively addressing challenges and appropriately

capitalizing on opportunities will serve you well. Learning from peers and leaders will

help you to see what does and does not work and will help you to develop your own

style and approach.

THEF  HEALTHCARE  HERO:  

JESSIE  L.  TUCKER  III,  PH.D.,  FACHE

WHAT  HEALTHCARE  LESSONS  GAINED
HAVE  BEEN  INSTRUMENTAL  FOR  YOU?

I have been fortunate to experience a number of industry changes

during my career. The patient safety movement, the growth of
HMOs, increased consumerism, and IT expansions jump
started by federal funding, have all occurred during my career.

Physician interest in administrative leadership roles and the ACO

movement in which physicians are asked to risk-share, created a

unique challenge for hospitals and systems in their pursuit of

greater value. 

The four major economic downturns that have occurred during

my career have also shown the importance of sound, long-term

financial decisions. The debt-burdened early 1990s, the bursting

of the .com bubble in the early 2000s and sub-prime mortgage

collapse of the late 2000s, and finally, the current COVID-19

driven recession are all cautionary tales. Clearly defined and

appropriately monitored outcomes metrics that drive decision-

making (risk-adjusted value analyses and sensitivity analyses),

have differentiated health care organizations that successfully

weathered these stressors. 

Finally, shortages of physicians and nurses continues to be a

challenge, especially during the current pandemic. Participating

in continuing education events, as well as consistently reading

periodical and peer-reviewed publications, has served me well in

proactively addressing these and many other challenges that I've

faced during my career.

"Remain relevant and quickly adapt..."



H o p e  i n  A c t i o n

By nature and necessity, healthcare
CEOs spend much of our time thinking
strategically about the overall health and
well-being of our organizations. We
make yearlong, five- and even 10-year
plans. But as healthcare leaders across
the United States and globally have
faced the tremendous challenges
brought about by the COVID-19
pandemic, we have all had to pivot.
Today, CEOs are leading day-to-day,
sometimes hour-by-hour, amid great
uncertainty.

Here are lessons learned during this
evolving experience.

Think Colleague, Not “Competitor”

Since the COVID-19 crisis began, our
organization has actively collaborated
with and learned from other health
systems in our state, region and beyond.
Being located some distance from the
New York metro area, we did not receive
the same sudden influx of COVID-19
patients as our colleagues in the
northern part of the state. This gave us
time to adopt social distancing and
other safety measures that likely
prevented our hospitals from becoming
overwhelmed. 

Though we are “competitors,” the health
system leaders in our area view each
other as colleagues, and that sentiment
carried over into this crisis. A regional
health coordinator, appointed by the
governor of New Jersey, helped to
coordinate obtaining equipment and
making plans for patient surges, helping
to ensure we had enough available
critical care beds.

Especially during a challenge like this
pandemic, it is beneficial for CEOs to
take a step back, look at the big picture
and determine how—collectively as
health systems—we can respond to our
community’s needs.

Focus on Communication

Communication has always been one of
the most important skills for CEOs,
especially in times of uncertainty. I often
refer to the three M’s of communication:
(1) Leaders should establish themselves
as credible messengers whom people
trust; (2) they should ensure their
message is rooted in truth and best
practice, with data to support it; and
finally (3) leaders should communicate
the messaging in a way that is authentic
and easily understood. These attributes
are not only important when leading
staff but also when interacting with the
community. 

My organization employed numerous
communications vehicles during this
crisis. For months, a daily news briefing
went to all staff, which often included
videos from senior clinical staff
members providing important updates
on topics such as changes to treatment
protocols. 

We also created a new variation of our
CEO podcast. Over several weeks, I had
one-on-one conversations with
employees from across the organization
—from clinical staff to support teams to
call advisers—about their experiences
on the front lines. 

These discussions, called “Hope in
Action,” were recorded and distributed
—allowing the wider community to
meet some of the front-line heroes
helping to navigate this health crisis.

Be Visible and Present

During a crisis, it is so important for our
front-line workers and the entire
organization to know that senior leaders
are in this with them. I still do rounds in
our EDs and ICUs, and I make sure to
listen more than I speak.

Visiting with staff during rounding has
helped me better understand the
resources and support staff need. It also
inspires me. The most common thing I
hear from staff members is the pride
they feel knowing that their time and
talent makes a major difference.

During one podcast episode, an
environmental services colleague from
one of our EDs talked about how the
pandemic has made him realize just how
essential his role is to infection control.

Hearing from the health system’s heroes
like him has helped lift my spirits and
motivated me.

Plan for What’s Ahead

We must look to the future and make
plans that account for both current and
future threats. 

Many people are practicing medical
distancing, putting off needed treatment
due to fear of interacting with healthcare
facilities. In the months ahead, this could
result in influxes of more—and sicker—
patients as we attempt to return to a
“new normal.”

In addition, members of our community
face daily challenges, such as food
insecurity, lack of transportation and
behavioral health issues, many of which
have been heightened by the events of
2020. 

When we eventually return to whatever
new normal awaits, we are still going to
be the force that’s needed to help this
community heal and prosper.

--Adapted from “Hope in Action,”
Healthcare Executive, by Dennis W.
Pullin, FACHE, President/CEO, Virtua
Health, Marlton, N.J.



N A T I O N A L  N E W S

Complimentary Career Resource Center
Webinar Series

The career landscape continues to evolve,
creating new expectations and requiring
enhanced expertise while navigating the
potential opportunities ahead.  ACHE’s Career
Resource Center hosted a webinar series
designed to support members covering such
topics as “The NEW Networking Model”,
“Building Confidence and Defining Your
Executive Presence”, and exploring “The Role
of an Executive Coach” in your ongoing career
and leadership development pursuits. 

To view these webinars, please visit:
https://www.ache.org/career-resource-
center/career-resource-webinars

ACHE Nominating Committee Slate

The ACHE Nominating Committee has agreed
on a slate to be presented to the Council of
Regents at the Council of Regents meeting in
March. All nominees have been notified and
have agreed to serve if elected. All terms
begin at the close of the Council meeting. 

The 2021 slate is as follows:

Nominating Committee Member,
District 2
Jhaymee Tynan, FACHE
Assistant Vice President, Integration
Atrium Health, Charlotte, N.C.

Nominating Committee Member,
District 3 
John M. Snyder, FACHE
President
Sanford Health Plan, Sioux Falls, S.D.

Nominating Committee Member,
District 6 
Lt Col Stephanie S. Ku, FACHE
U.S. Air Force

Governor 
Carolyn P. Caldwell, FACHE
CEO
Dignity Health-St. Mary Medical Center, Long
Beach, C.A.

Governor 
Karen F. Clements, RN, FACHE
CNO
Dartmouth Hitchcock, Lebanon, N.H

Governor
Michael O. Ugwueke, DHA, FACHE
President/CEO
Methodist Le Bonheur Healthcare, Memphis,
T.N.

Nominating Committee Member,
District 1 (two-year term ending in 2024)

Nominating Committee Member,
District 4 (two-year term ending in 2024)

Nominating Committee Member,
District 5 (two-year term ending in 2024)

Four Governors (three-year terms
ending in 2025)

Chairman-Elect

Governor 
COL Brett H. Venable, FACHE
U.S. Army

Chairman-Elect
Anthony A. Armada, FACHE
President/CEO
AHMC Seton Medical Center and AHMC
Seton Medical Center Coastside, Daly City,
C.A.

Additional nominations for members of the
Nominating Committee may be made from
the floor at the annual Council of Regents
meeting.

Additional nominations for the offices of
Chairman-Elect and Governor may be made
in the following manner: Any Fellow may be
nominated by written petition of at least 15
members of the Council of Regents. 

Petitions must be received in the ACHE
headquarters office (American College of
Healthcare Executives, 300 S. Riverside Plaza,
Ste. 1900, Chicago, IL 60606-6698) at least 60
days prior to the annual meeting of the
Council of Regents. 

Regents shall be notified in writing of
nominations at least 30 days prior to the
annual meeting of the Council of Regents.

ACHE Call for Nominations for the 2022
Slate

ACHE’s 2021–2022 Nominating Committee is
calling for applications for service beginning in
2022. ACHE Fellows are eligible for any of the
Governor and Chairman-Elect vacancies and
are eligible for the Nominating Committee
vacancies within their districts. Those
interested in pursuing applications should
review the candidate guidelines for the
competencies and qualifications required for
these important roles. Open positions on the
slate include:

District 1: Canada, Connecticut,
Delaware, Maine, Massachusetts, New
Hampshire, New Jersey, New York,
Pennsylvania, Rhode Island, Vermont.

District 4: Alabama, Arkansas, Kansas,
Louisiana, Mississippi, Missouri, New
Mexico, Oklahoma, Tennessee, Texas

District 5: Alaska, Arizona, California,
Colorado, Hawaii, Idaho, Montana,
Nevada, Oregon, Utah, Washington,
Wyoming.

Please refer to the following district
designations for the open positions:

Candidates for Chairman-Elect and Governor
should submit an application to serve that
includes a copy of their resume and up to 10
letters of support. For details, please review
the Candidate Guidelines, including guidance
from the Board of Governors to the
Nominating Committee regarding the
personal competencies of Chairman-Elect
and Governor candidates and the
composition of the Board of Governors.

Candidates for the Nominating Committee
should only submit a letter of self-nomination
and a copy of their resume.

Applications to serve and self-nominations
must be submitted electronically to
jnolan@ache.org  and must be received by
July 15. All correspondence should be
addressed to Heather J. Rohan, FACHE,
chairman, Nominating Committee, c/o Julie
Nolan, American College of Healthcare
Executives, 300 S. Riverside Plaza, Ste. 1900,
Chicago, IL 60606-6698.

The first meeting of ACHE’s 2021–2022
Nominating Committee will be held in spring
2021.

Following the July 15 submission deadline,
the committee will meet to determine which
candidates for Chairman-Elect and Governor
will be interviewed. All candidates will be
notified in writing of the committee’s decision
by Sept. 30, and candidates for Chairman-
Elect and Governor will be interviewed in
person on Oct. 28.

To review the Candidate Guidelines, visit
ache.org/CandidateGuidelines. 

If you have any questions, please contact Julie
Nolan at (312) 424-9367 or jnolan@ache.org.
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Thank you to our 

THEF Sponsors

Sponsor Tiers & Benefits 

Sponsors  play  a  critical  role  in  facilitating  the  professional  development  for  healthcare  leaders  in
the  region.

For  more  information  contact  sponsorship@thefnc.org

2020 Sponsorship Chairs :
Andrea Dabal & Jim Lezzer

Become a THEF Sponsor!

https://thefnc.starchapter.com/images/downloads/THEF_2020_Sponsors_Overview_Packet_-_Final.pdf
http://thefnc.org/
http://gmail.com/
http://jim.lezzer2medbridgeed.com/
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CALENDAR

1

Check out all of our upcoming events & programs!
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2
LEGAL  UPDATES :  LUNCH  AND
LEARN  -  THREE  PART  WEBINAR
SER IES
in partnership with Wake AHEC
Session 1: January 19, 2021
Session 2: January 26, 2021
Session 3: February 2, 2021
Webinar
3 Qualified ACHE Credit program

RESULTS  BASED
ACCOUNTAB IL ITY
in partnership with NC AHECs
Nine 3-half day offerings running February 09 - April 29,
2021, 8 AM - 12:00 PM EST each day
Webinar
10 Qualified ACHE Credit program 

Click on an event to learn more!

THEF program planning for 2021 is
currently in progress...visit thefnc.org often
for updates!

https://thefnc.org/meetinginfo.php?id=115&ts=1608482965


Credits

www.thefnc.org

T H E F  T H R I V E

Shan McBurney-Lin, Duke University School of Medicine

Swati Bhardwaj, FACHE, Southern Atlantic Healthcare Alliance

Shan McBurney-Lin, Duke University School of Medicine

Joann L. Spaleta, FACHE, Atrium Health

Jessie L. Tucker III, PhD, FACHE, Wayne UNC Health Care

Heather Wargo, FACHE, Lumeris, Inc
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Creative Director

Contributing Writers

Swati Bhardwaj, FACHE, Southern Atlantic Healthcare Alliance

Heather Wargo, FACHE

Christa Johnston, FACHE, WakeMed Health & Hospitals

Katie Troxler, Duke Private Diagnostic Clinic

Dustin Allis, Vidant Health

Denise Chernoff

Kathy Coburn, RN, LFACHE

Alexandra Cocco, UNC Center for the Business of Health

Andrea Dabal, Hillrom

Kecia Edwards,  Relias

Emily Greene, FACHE, Duke University Health System

ADM Charles Harr, MD, WakeMed Health & Hospitals

James Lezzer, MedBridge

Shan McBurney-Lin, Duke University School of Medicine

Ana-Elis Perry, FACHE, UNC Healthcare

Ron Smith, LS3P Associates, Ltd

Heather Wargo, FACHE

President

Immediate Past President

Treasurer

Secretary

Local Program Council Director

2020 Committee Chairs



THEF website 

yes 
communications@thefnc.org

http://thefnc.org/
https://twitter.com/THEFNCACHE
https://www.instagram.com/thefncache/
https://www.linkedin.com/groups/155160/
http://thefnc.org/
https://twitter.com/THEFNCACHE
https://www.instagram.com/thefncache/
https://www.linkedin.com/company/40902074/

